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PG 2: THE FACULTY PG 3: THE LAW CLINIC AND THE 
COMMUNITY COMPLEX

PG 4: A CLASS ACT

J n this month’s Rhodes Exchange it is 
fitting that we celebrate Women’s 
Month by introducing Dr Rosaan Krüger, 

the first woman to become the Dean of the 
Rhodes University Law Faculty. “Fifty years ago 
such a nomination would have been unthinkable, 
and even 20 years ago it may have raised an 
eyebrow or two,” said Krüger. Today, however, 
the constitutional commitment to equality, to 
transformation and to change is mirrored in 
the ethos in the university community through 
appointments such as mine.”

Krüger’s academic career has seen her focus on 
issues of equality and her PhD research considered the 
application of the Promotion of Equality and Prevention 
of Unfair Discrimination Act 4 of 2000 at the level of 
the magistrates’ courts, with specific reference to 
complaints of racism. Her current research interests 
are in the fields of constitutional law theory and the 
law relating to equality, unfair discrimination and 
related issues. She has published in this field.

We talk to Krüger about some of the highlights 
and challenges in the Law Faculty.

FACILITATING TRANSFORMATION
Krüger views her role as Dean to be underpinned in 
key ways as a facilitator of transformation within the 
Faculty, the University and society as a whole.

“The culture of democracy, human rights and 
social justice espoused in the Constitution is still to 
take firm root in our society. The higher education 
sector, the legal profession and many other different 
aspects of our society are in states of flux, and are 
not necessarily transforming in the constitutional 
sense. However, changes in legislation and policy, 
as well as in the practical operation of the legal 

FIRST WOMAN DEAN OF LAW

DR ROSAAN KRÜGER, THE FIRST WOMAN TO BECOME THE DEAN OF THE RHODES UNIVERSITY LAW FACULTY.

profession affect how the Law Faculty perceives 
and fulfils its tasks. The Dean is instrumental in the 
pursuit of constitutionally mandated change and 
transformation of the Faculty and in my capacity 
as a constitutional law scholar I am particularly 
interested in exploring ways in which change in 
an egalitarian direction can be encouraged in an 
institution such as Rhodes.”

Under Krüger’s guidance the Faculty’s focus 
is on people, the staff and students and the 
development of their careers within the institution 

and beyond. She places emphasis on building 
relationships with staff, taking time to ensure that 
individual and common goals are correctly identified 
and clearly articulated so that career development 
benefits both the individual and the Faculty as it 
operates in the University context. “I would like 
to facilitate individual career visions within the 
community and the University and feel all decisions 
should be made in collaboration with other 
stakeholders and that we should be integrating all 
aspects of our work.”
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“A Dean must be familiar with the viewpoints 
of members of the Faculty on different issues, the 
consensus views of the Faculty, and she must be 
able to convey and defend the Faculty’s views with 
confidence, whether her audience is university 
management, senate, council, alumni, members 
of the legal profession, judges, potential donors or 
students,” said Krüger.

THE FACULTY
The Law Faculty is the smallest of the six academic 
faculties at Rhodes. Yet, teaching about issues 
pertaining to the law that directly govern how 
society operates and which have international 
relevance, the Faculty is an integral part of a 
university which produces and disseminates 
knowledge while being engaged in its community.

“The vision of the Faculty is to produce 
innovative, adaptable graduates with sound 
analytical skills, and aimed at inculcating the 
values of responsible citizenship, as well as that of 
human rights and freedoms in its diverse staff and 
students,” said Krüger.

Representing different cultures, language groups 
and educational backgrounds, 17 full-time and 
one part-time staff member teach legal theory, 
commercial law and the LLB course to about 1000 
students. This does not include staff members of 
the Law Clinic who teach Legal Practice. While the 
Clinic’s work forms an integral part of the Faculty, it 
operates as a distinct unit within the Faculty.

“This diversity of staff enriches the learning 
experience of students,” said Krüger. “However, 

much needs to be done to attract and retain black 
and particularly African staff members. The staff 
should provide appropriate role-models to our 
students and reflect the complex and diverse  
reality that students will navigate when they  
leave university.”

One way in which Krüger aims to address the 
lack of transformation in the staff body is though the 
mentoring of postgraduate black South African students. 
A new appointment in this regard is corporate lawyer 
Tladi Marumo, a former Rhodes graduate who did his 
articles and worked in a corporate firm dealing with 
mining before having a change of heart and returning to 
academia to complete his LLM.

A second appointment is Associate Professor 
Enyinna Nwauche who recently joined the Faculty 
from the University of Botswana. Nwauche is an 
established researcher with numerous publications on 
the legal systems of his native Nigeria, other African 
legal systems and comparative legal analyses.

WHERE ARE WE GOING?
“Feedback from the profession and our former 
students is that we offer a solid legal education and 
a solid LLB,” said Krüger. “This is a strong base on 
which we can build through continued enhancing of 
teaching and bolstering our research capacity and 
output in order to make Rhodes the institution of 
choice to study Law.” Overarching plans within the 
Faculty include: a greater integration of teaching 
and learning, research and community engagement; 
building on postgraduate studies; investigating 
doing a taught LLM, encouraging research LLMs and 

feeding the PhD numbers through this. “Funding 
tends to be one of the greatest barriers to students 
wishing to pursue postgraduate studies. We are 
looking to means to boost bursaries and support for 
postgraduate sudents.”

The national LLB-review has proposed the 
introduction of a flexible undergraduate curriculum 
and the Faculty is currently considering the impacts 
that this will have on their work. 

The Faculty offers LLB, LLM and PhD degrees 
and the growing number of Rhodes LLB students 
has placed immense pressure on the Faculty-based 
lecture venue which is fast becoming too small for 
these classes.The LLB classes are growing at 1 or 
2% per year and 90 students fill the Graham room 
to capacity. Future plans include working towards 
extending Lincoln House on St Peter’s campus to 
accommodate the projected growth in student 
numbers and to ultimately offer a 250 seater lecture 
venue so that students might have a better chance 
of developing a relationship with the Faculty itself by 
attending their lectures within its precinct.

Due consideration is being paid to the links 
between research, teaching and learning and 
community engagement in an appreciation 
of the value of research in this environment. 
Enhancements in these key areas cannot be 
considered without paying attention to the evolving 
higher education context. This pertinently includes 
using the supervision capacity in the Faculty by 
actively recruiting black South African postgraduate 
students on full bursaries and providing adequate 
preparation and support for accepted postgraduate 
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students. “Following their admission we should 
monitor the progress of postgraduate students 
closely; and encourage, mentor and nurture those 
postgraduate students who have the potential 
to become academics, thus contributing to the 
National Development Plan and the transformation 
goals of the University and Faculty.”

THE LAW CLINIC AND THE COMMUNITY COMPLEX
The Law Clinic forms an integral part of the Faculty 
by providing students with opportunities to engage 
in service learning under the guidance of legal 
practitioners. Complementary to providing learning 
opportunities to students, the Clinic is also the 
flagship community engagement project of the 
Faculty by providing legal advice to indigent people 
in Grahamstown and Queenstown. The Clinic also 
provides much needed training and support to 
paralegal advice offices throughout the Eastern Cape.

In recognition of its important educational and 
community engagement value, the University has 
in recent years agreed to fund its operations to a 
greater extent,” said Krüger. “However, securing 
funding for the continued sustainable operation of 
the Clinic is still of concern.”

The opportunities for service learning and 
outreach through the Law Clinic have considerable 
potential if funding for its continued operation is 
secured. “The teaching and learning and community 
engagement roles fulfilled by the Clinic must be 
nurtured and enhanced through engaged research 
into the work of the Clinic for the benefit of our 
community,” said Krüger. “It is, however, short 
sighted to restrict the Faculty’s community 
engagement initiatives to the work of the Clinic.” 

Further to exploring the opportunities for engaged 
research through the Law Clinic, Krüger believes 
it is important to support the Clinic in its advice to 
indigent citizens and the training of paralegals. 

“Very often staff members see teaching and 
learning, research and community engagement as 
isolated from, and in fact, in competition, with one 
another. This silo approach causes one to lose sight 
of the complex reality within which universities 
operate, said Krüger. “In my view much more 
should be made of the synergy that exists between 
teaching and learning, research and community 
engagement. In exploring the possibilities created 
by this synergy, the Faculty will be able to assert its 
place as integral part of this University through its 

contribution to the academic endeavour.”
Currently Faculty staff are exploring 

opportunities to become involved in the Joza Hub 
through the Assumption Sisters where they will 
work with issues such as women’s rights, domestic 
violence and succession and administration of 
deceased estates. Kruger envisions greater initiative 
being taken by the Faculty in developing further 
community relationships.

PROFESSOR JOBST BODENSTEIN IS THE DIRECTOR OF 
THE RHODES UNIVERSITY LAW CLINIC.
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At the recent Founders’ Weekend celebrations it was a fait accompli for the Law 
Faculty when two out of the four Distinguished Old Rhodian Awards were given 
to graduates of the Law Faculty. LLB graduate Mr Lincoln Mali is the Regional 
Executive Head at Standard Bank South Africa. Judge Jos Jones, who recently 
stepped down as Chairperson of the Rhodes University Council has had a long 
association with Rhodes University and played an influential role in the legal 
profession in the Eastern Cape.

Mr Lincoln Camagu Mali started his professional career in 1993 as a 
Candidate Attorney and in 1994 joined the new South African government 
as Ministerial Spokesperson and Advisor to the then Minister of Education, 
Professor Sibusiso Bhengu.

In 1997 he became a General Manager at the Banking Council and in 2001 
joined Standard Bank as a Senior Manager at their Corporate & Investment 
Banking Division (CIB). He has progressed through many positions at the bank 
and in 2013 he was appointed as the Regional Executive Head, Western Region, 
Personal and Business Banking Africa with responsibility for Angola, DRC, Ghana, 
Namibia and Nigeria.

Judge Ronald Jonathan Wilshire (Jos) Jones graduated with a Bachelor of 
Arts degree in 1961 and a Bachelor of Laws (cum laude) in 1963. He started his 
career as an advocate at the Grahamstown Bar in 1964, in 1984 he “took silk”, 
and in 1986 was elevated to the bench of the Eastern Cape Division of the 
Supreme Court (now High Court). Until his retirement in 2010, Jones played an 
increasingly influential role as a judge in the Eastern Cape, particularly since 
the advent of democracy.

“Jos administered justice with distinction in the Eastern Cape Division of 
the High Court and the Supreme Court of Appeal. I was privileged to be a 
colleague of his…. He played a huge role as a mentor to us, teaching us by 
way of example the best practice of being a judge …,” said Judge Clive Plasket 
(Judge of the High Court).

Jones has also made an incredible contribution to the University, serving as 
Chair of Council and a member of the Rhodes Board of Governors from 1994 
to 2014. His tenure as Chair of Council started at a very turbulent time and 

he presided over meetings the way he did in court – with courtesy, patience, 
wisdom and common sense. 

Other recipients of the Distinguished Old Rhodian Award were Ms Imogen 
Mkhize and Mr Rich Mkondo. Emerging Old Rhodian Awards were presented to  
Ms Konehali Gugushe and Ms Unathi Msengana. Have a look at Rhodos  
(http://www.myvirtualpaper.com/doc/rhodes_university/rhodos-2014/2014082501/)  
for Mkhize’s views on principled leadership and keep a look out in future issues of 
Rhodes Exchange where we will bring you more on these worthy recipients.

LAW ALUMNI SCOOP  
OLD RHODIAN AWARDS

THE DEAN OF LAW, ROSAAN KRÜGER, CONGRATULATES JUDGE JOS JONES AND  
MR LINCOLN MALI AT THE OLD RHODIAN AWARDS.

RHODOS 2014 IS OUT! Read all about our stars online
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Exclusion of the rural population, ignorance of socio-economic rights, illiteracy, 
the high costs of litigation and fear of the judicial process and the law and courts 
in general are all factors that limit poor people’s access to justice. 

“Poverty is more than a lack of material well-being. Poverty, in its relation to access 
to justice, is the absence of social factors that enable the poor to exercise legal rights 
in a democracy,” explained Tladi Marumo, a lecturer in the Faculty of Law. “Without 
access to courts, those who are marginalised by their socio-economic realities often 
resort to extra-legal means of expressing socio-economic grievances.” 

Marumo is on the Rhodes University Accelerated Development Programme 
(ADP), which is funded by the Mellon Foundation and the university. A Rhodes 
graduate himself, after doing his articles and practicing in the corporate sector, 
his interest in constitutional litigation prompted a return to academia and he 
has embarked on a Master of Laws thesis exploring if and how class actions can 
enhance access to justice particularly for poor and vulnerable people.

The common issues that incite protests such as toyi-toying, stay aways, 
blockading of roads and other means of public demonstration, arise from severe 
and discriminatory deprivations of housing, electricity, water, social assistance, 
healthcare and education. “Service delivery protests are in essence a means by which 
the voiceless poor and vulnerable forcefully seek to be heard by a government that 
ignores them,” said Marumo. “I contend that where the demands of the poverty 
stricken have a legal basis that entitle them to approach a court to provide appropriate 
relief, class actions may provide a more efficient way to realise rights and hold 
government to account.” He adds that class action also allows the poor to avoid the 
expense of individual litigation by sharing limited services and further, by combining 
their claims, gain leverage as a consolidated unit in negotiations.

“There has been limited academic commentary on class actions in South 
Africa. None have addressed class actions in the context of right of access to 
courts for the poor and vulnerable,” explained Marumo. His thesis will examine 
the extent to which pre-existing collective community actions on common 
socio-economic issues can found a legal basis for class actions to enforce 
constitutional rights; expand on the relationship between class actions and the 
constitutional right of access to courts; and provide recommendations on the 
structural components of a class action model that enhances access to courts.

Marumo has consulted with the Legal Resources Centre (LRC) on a class 
action regarding the right of access to education. In this case 30 public schools 
in the Eastern Cape have instituted a class action against the government for 
its failure to appoint permanent educators against vacant substantive posts at 
schools in the Eastern Cape during 2011, 2012 and 2013. The schools seek relief 

relating to the appointment and remuneration of educators and for as long as the 
vacant posts are not filled, schools and learners are being severely prejudiced. 

“In a constitutional democracy that brings to the fore contemporary challenges 
of human rights it is essential that the law not be confined to theoretical learnings. 
The law must serve the urgent needs of the community,” said Marumo. He hopes 
through his own work with the LRC, that other students will have the opportunity 
to enter into mutual research and litigation collaboration with the Centre. This will 
enrich the legal academic research whilst providing valuable research input to the 
litigation matters undertaken by the LRC.

STUDENT DEMOGRAPHICS
The students who are registered in the Law Faculty are mostly South African. 
In 2012, 74.3% of the students registered in the Faculty were South African 
nationals. Female students made up 54% of the Faculty student body, and 
black students made up 54% of the student body.The majority of the Faculty’s 
South African students hail from Gauteng, the Eastern Cape and KwaZulu-
Natal, while the majority of international students come from Zimbabwe, 
with other southern African countries also represented. The majority of LLB 
students received public school education before coming to university, but 
private school educated students make up a significant 43.9% of the student 
body. By far the majority of students registered for the LLB degree in the 
Faculty hold a previous degree, unlike students registered in many other law 
faculties; 60.7% have BA degrees, with BCom graduates making up 17.2% and 
BSc graduates representing 8.3%.

A CLASS ACT

At Creatives on Click and Kerry Peter Word Weaver we are both 
independent professionals who believe in the power of creative 

collaboration. Uniting our skills and experience we add value to the products 
we offer our clients. 

TO CONTACT US:  
Kerry Peter | 083 794 0005 | kerry@kerrypeter.com 

www.kerrypeter.com 

Robyn Oosthuysen | 082 454 8242 | robyn@creativesonclick.com 
www.creativesonclick.com

TLADI MARUMO BELIEVES CLASS ACTION MAY BE THE SOLUTION TO PROVIDING 
POOR PEOPLE WITH ACCESS TO JUSTICE.


